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STATEMENT OF INTENT 

Mehlville School District is requesting proposals for Benefit Broker/Consultant services to assist it in 

evaluating options for its employee benefits plans, as well as assisting with the ongoing administration 

of such plans.     

   

 

 

GENERAL CONDITIONS 
 

GENERAL 

 

1. Service period.  The Board of Education of the Mehlville School District (hereafter “District”) 

will receive sealed Proposals from qualified employee benefit consultant firms (hereafter 

“Company”) for providing Benefit Employee Consultant Services from January 1, 2019 until 

December 31, 2022.   

 

2. No District obligation.  The information presented in the RFP is not to be construed as a 

commitment of any kind on the part of the District.  There is no expressed or implied obligation for 

the District to reimburse the Company for any expenses incurred in preparing the Proposal.  The 

District shall not be responsible for any pre-Agreement expenses of any Company, including the 

successful Company, incurred prior to the commencement of the Agreement. 

 

 

TERMS 

 

3. Cover all RFP requirements.  The Company must submit a complete Proposal covering all 

requirements identified in this RFP in order to be considered.  All Proposals must be submitted on 

the District forms as attached with this specification.  Proposals submitted on forms other than the 

enclosed may be rejected. Non-compliance with RFP specifications will disqualify Proposals from 

further consideration. Proposals submitted must be the original work product of the Company.   

 

4. Itemized fee schedule.  The Proposal should include an itemized fee schedule that details the rates 

and description for each cost that will be billed to the District.  Indicate whether the charge is fixed 

or variable, such as per member or per employee.  Summarize the total cost to be charged each 

calendar year based on the assumption of having 1,310 participants and 1,900 members in the 

health plan, and 200 participants in the FSA plan.  For any variable costs that cannot be calculated 

as an annual cost, simply present and explain it accordingly. 

 

5. Submit 2 Proposal copies.  The Company must submit two (2) original copies of the Proposal in 

sealed envelopes plainly marked with the name “Employee Benefits Consultant Proposal.” 

Proposals should be delivered to:   

 

 Marshall Crutcher, CFO  

 Mehlville School District 

 3120 Lemay Ferry Road 

 St. Louis, MO  63125 
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6. Proposal deadline.  Proposals must be received by 11:00 a.m., CDT, August 23, 2018.  

Electronic or facsimile offers will not be considered in response to this RFP, nor will modifications 

by electronic or facsimile notice be accepted.   

 

7. RFP terms supercede Proposal terms.  In the event of a conflict between the Proposal and the 

RFP, the District shall resolve any inconsistency in favor of the RFP.  Additionally, the District 

shall in good faith decide all inconsistencies and/or disputes pertaining to the RFP and the 

Proposal.  The Company agrees to abide by the decisions of the District.  

 

8. Proposal attachments.  Any explanation or statement that the Company wishes to make must be 

contained with the Proposal but shall be written separately and independently of the Proposal 

proper and attached thereto.  Unless the Company so indicates, it is understood that the Company 

has proposed in strict accordance with the RFP requirements.  Such additional attachments should 

be referenced in the Executive Summary section of the RFP to ensure the District is aware of the 

attachment. 

 

9. Submitted Proposals are final.  All Proposals shall be deemed final, conclusive and irrevocable 

and no Proposal shall be subject to correction or amendment for any error or miscalculation.  No 

Proposal shall be withdrawn without the consent of the District after the scheduled closing time for 

the receipt of Proposals.  The Company is responsible for its own verification of all information 

provided to it.  The Company must satisfy itself, upon examination of this RFP, as to the intent of 

the specifications.  After the submission of the Proposal, no complaint or claim that there was any 

misunderstanding will be entertained.   

 

10. 90 day period.  Proposals, prices, terms and conditions shall remain firm for a period of ninety 

(90) days from the due date for Proposals or until that time when the District takes official action 

on the Proposals.  Initial Proposals may not be withdrawn for 90 calendar days from the due date 

for Proposals except with the express written consent of the District. 

 

11. Oral communication is non-binding.  No oral interpretation will be made to any Company as to 

the meaning of the RFP.  Any oral communication will be considered unofficial and non-binding 

on the District.  Unauthorized contact by the Company with other District employees or Board 

members regarding the RFP may result in disqualification. 

 

12. Requests for RFP clarification.  Requests for interpretation must be made in writing to the CFO 

of Mehlville School District no later than 11:00 a.m. on August 16, 2018.  The Company should 

rely only on written statements issued by the CFO of the District.   

 

13. Restricted data.  Proposals may contain data that the Company does not want used or disclosed 

for any purpose other than evaluation of the Proposal.  The use and disclosure of such data may be 

so restricted, provided the Company marks the cover sheet of the Proposal with the following 

legend:  “Technical data contained on pages _____ and _____ in this Proposal furnished in 

connection with the Request for Proposal of the Mehlville School District shall not be used 

nor disclosed except for evaluation purposes, provided that , if a Contract is awarded to this 

Company as a result of or in connection with the submission of this Proposal, Mehlville 

School District shall have the right to use or disclose technical data to substantiate the award 

of a Contract.”  This restriction does not limit the District’s rights to use or disclose without the 

Company’s permission any technical data obtained independently from another source.  Proposals 
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with restrictive language that differs from the above phrasing will not be acknowledged as 

restricted data.  The District assumes no liability for disclosure or use of unmarked or improperly 

marked technical data and may use or disclose the data for any purpose. 

 

14. 4 year agreement.  Although the District cannot bind future governing bodies, it is anticipated that 

the Company selected to provide Employee Benefit Consultant Services will be retained for a 4-

year period with annual evaluations made of its services.  The District reserves the right to 

require services to be bid after three years if the Board of Education desires such. 

 

ACCEPTANCE 

 

15. Submit the best offer.  The District may award a contract based upon the initial Proposals 

received without discussion of such Proposals.  Accordingly, each initial Proposal should be 

submitted with the most favorable price and service standpoint. 

 

16. Right of rejection.  The District reserves the right to reject any or all Proposals and to waive 

informalities and minor irregularities in Proposals received.  The District, in its sole discretion, will 

determine whether an irregularity is minor. 

 

17. Partial acceptance.  The District may accept one part, aspect or phase, or any combination 

thereof, of any Proposal unless the Company specifically qualifies its offer by stating that the 

Proposal must be taken as a whole. 

 

18. Interviews.  To facilitate consideration of the Proposals, the District may, at its option, conduct 

interviews, after receipt of the Proposal, in an attempt to clarify or qualify terms of the Proposal.  If 

this is necessary, the Company will be contacted to arrange a time for an interview. 

 

19. Negotiations.  The District reserves the right to negotiate final contract terms with any Company, 

regardless of whether such Company was interviewed or submitted a best and final Proposal.  

Neither the commencement nor cessation of negotiations shall constitute rejection of the Proposal 

or a counteroffer on the part of the District. 

 

20. Acceptance without interviews or negotiations.  The District may accept any Proposal as 

submitted whether or not interviews or negotiations have been conducted between the parties. 

 

VIOLATIONS 

 

21. Consultant Compensation Payment.  The Company shall not, under penalty of law and 

immediate disqualification of the Proposal, offer or give any gratuities, favors or anything of 

monetary value to an officer, employee, agent, or Board of Education member of the District for 

the purpose of influencing favorable disposition toward a submitted Proposal or for any reason 

while a Proposal is pending or during the evaluation process. 

 

22. Consultant Compensation Received.  The Company shall not receive any compensation from 

underwriters/administrative service providers which directly or indirectly relate to recommending 

them to the District for approval of contracted services.  Recommended service contracts must be 

totally independent of compensation between the Company and the service providers. 
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23. Competition.  No company shall engage in any activity or practice, by itself or with other 

Companies, the result of which may be to restrict or eliminate competition or otherwise restrain 

trade.  Violation of this instruction with result in immediate rejection of the Company’s Proposal.  

 

 

TERMINATION 

 

24. Non-compliance/breach.  The District, in its discretion, may immediately terminate the 

Agreement in whole or in part at any time, whenever it is determined that the successful Company 

has failed to comply with or breached one or more of the terms and conditions of the Agreement.  

 

25. 30 day notice.  The District may terminate the Agreement without cause by notifying the 

successful Company in writing 30 days prior to the effective date of termination.  The successful 

Company shall not incur new obligations after the effective date of termination and shall cancel as 

many outstanding obligations as possible. 

 

26. Funds appropriation/legislation.  The District may terminate the Agreement effective on the date 

that written notice is provided to the successful Company without further cost or liability if:          

1) the District’s Board of Education fails to approve the appropriation of funds sufficient for the 

District’s obligations under the Agreement, or 2) the funds are not appropriated due to federal, state 

or local action,   

 

27. Company distress.  The District may terminate the Agreement immediately without further cost or 

liability if any of the following events occur: 1) insolvency of the successful Company; 2) 

liquidation or dissolution of the successful Company; 3) the institution of any voluntary or 

involuntary bankruptcy proceeding by or against the successful Company; 4) assignment by the 

successful Company for the benefit of creditors; 5) or the appointment of a receiver or trustee to 

manage the property of the successful Company.  

 

28. 120 days or less.  In the event the Agreement initially awarded by the District is terminated for any 

reason within 120 days of the due date for Proposals, the District reserves the right to negotiate and 

accept any other submitted Proposal. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

Mehlville School District                                              Employee Benefits Consultant                 

 

6 

SCOPE OF SERVICES 

 

 

Line of Service:  Employee Benefit Consultant 

 

Current Benefits:  Self Funded Medical/Prescription, Medical Stop-Loss, Self Funded 

Dental, Fully Funded Vision, Term Life, Section 125 Flex Benefit Plan, 

COBRA administration. 

 

Participation:   Approximately 1,300 employees and 150 retirees. 

 

Declining the RFP:  Companies declining to offer a proposal for coverage should submit a 

formal letter of declination to the District. 

 

The scope of service expected is as follows: 

 

1. Annual renewal of benefits.  Review and evaluate the District’s benefit components, such as 

plan design, new products, funding bank accounts, monthly premium rates, claims and 

administration cost, and administrative processes for the current plans.  Based on the review 

and evaluations, recommended plan renewal options for each of these components.  Reviews 

and evaluations will be done throughout the year as considered necessary by the District. 

 

 

2. Annual Renewal negotiations, fee structure, and cost estimate detail.  1)  Conduct annual 

renewal negotiations with the carrier(s) utilized.  2)  During the annual renewal, provide a 

detail fee structure for claim processing and for all administrative fees for the upcoming plan 

year.  3)  During the annual renewal, provide a detail schedule of the upcoming plan year 

expense projections for claims and administrative fees that tie to expenses projected in the 

renewal evaluation process.  Claims cost should include detail of # of employees/retirees by 

each plan type and each coverage type (i.e. individual, spouse, child, family).  Thus there are 12 

claim cost components comprising total claim costs.  Administrative fees should list a line item 

for every kind of admin fees to be incurred, including any government regulation fees.  The 

total schedule expense should tie to the total projected expenses in the annual renewal process. 

 

3. Quarterly Claims analysis.  Perform statistical analysis of year-to-date claims data for 

medical and dental insurance claims.  Update the analysis each quarter.  This should evaluate 

all factors that help with plan design and cost management, such as various cost analysis for 

Rx, copays, deductibles, co-insurance, maximum out of pocket, stop-loss parameters, claims 

exceeding stop-loss, monthly premium rates, hospital claims, emergency room claims, and fund 

reserves.  Claims should also be analyzed by the nature of health claims (i.e. heart conditions, 

blood pressure, cholesterol, chronic disease, etc….) as well to help with wellness program 

planning. The analysis should help to support recommendations for changes to plan designs and 

rates. 

 

4. Meetings.  Attend meetings called by the District for such purposes of discussion, review, and 

evaluation of the District’s benefit plans.  Prepare data analysis and gather information as 

needed to support the agenda topics.   
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5. Employee communication.  Assist in designing and providing materials for employee 

communication of benefits as needed by the District, including making presentations to 

employees at annual employee benefit renewal meetings, insurance committee meetings, and 

board meetings. 

 

6. Participant claim resolution.  Act as liaison and contact the insurance 

underwriter/administrator on behalf of the participant or District to resolve questions and 

problems when resolution efforts by the District have been unsuccessful.   

 

7. Healthcare industry trend projections.  Provide projections of benefit trends for the next 

three years and identify areas of potential concerns. 

 

8. Monthly billing summary reports.  Coordinate with the administrative service providers to 

provide the District with monthly summary billing reports for medical and dental billing. See 

Attachment 4 for an example of the required billing format which must segregate 

employees from retirees, and show the # of participants and billing amount by plan type and 

coverage type.  This report format allows the District to efficiently verify that new hires are 

properly added, separations are properly removed, and to reconcile payroll health insurance 

deductions.  Currently there are 24 billing categories but this will change if plan and coverage 

types increase or decrease.  Additionally, each of the 24 billing categories should be 

supported by a detail list of names comprising the category.  If the administrative service 

provider cannot provide this billing format, then the Employee Benefits Consultant agrees to 

act as a liaison to 1) receive the billing data from the administrative service provider, 2) make 

the data manipulations needed to put it into the required billing format, and 3) forward the 

proper billing format to the District before the District pays the bill.  The District will have final 

discretion as to whether the reports satisfy this requirement. 

 

9. Service Provider Team Designation.  Provide staff names who are accountable for all the 

services provided by your company.  Identify the staff name dedicated to perform the specific 

service areas outlined below.  Describe their qualifications, experience, and confirm they will 

be available to meet in person within a 24 hour notice if requested. 

Account Executive 

Account Manager 

Compliance Consultant 

Human Resources Consultant 

Wellness Consultant 

Communications Consultant 

10. Regulatory compliance.  Assist as needed in the preparation of reports to meet regulatory 

requirements.  Give recommendations and guidance to so the District stays in compliance with 

IRS, federal, and state regulations.  This includes providing periodic updates for compliance 

with the Affordable Care Act and financial analysis of its impact on our benefit plans. 

 

11. Carrier performance.  Review current carrier contractual agreements and monitor carrier 

performance to provide an annual written report evaluating whether all contractual agreements 

were satisfied.  Report annually on how the District has assurance that claims are processed 

materially accurately by the carrier.  
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12. Legal documents.  Review Specific Plan Design documents, carrier contract agreements and 

any other related legal documents related to the benefit plans and advise of recommended 

changes.  

 

13. RFP assistance.  Assist in developing requests for proposal for administrator and underwriter 

proposal analysis and selection. 

 

14. Year-end benchmark reporting.  After the plan year has ended, provide comparative claims 

and coverage data for 12 or more St. Louis area schools with Mehlville around the middle of 

the list regarding enrollment size.  Additionally, provide comparative data that includes, but is 

not limited to, the St. Louis region and the USA.  Discuss how this impacts the upcoming plan 

renewal. 

 

15. Year-end report of actual expenses compared to projections.  Once year-end data is 

available, provide formal reporting on actual claim and administrative costs compared to 

detailed projections before the plan year started.  Explain key positive/negative variances and 

discuss how this impacts the upcoming plan renewal.   

 

16. Section 125 plan and reporting.  1)  Administer the District’s Flexible Spending Plans under 

Section 125.  2)  Provide formal reporting of # of participants at the end of the plan year, the % 

of total W-2 employees that are participating, and the industry average for % of employees 

participating  3)  Provide a plan to attain industry average for employee participation and 

conduct employee communications necessary to achieve the plan.   

 

The District currently makes a Debit Card available to those employees who elect that method 

of access for medical cost reimbursement. 

 

17. COBRA.  Perform all functions required to meet the requirements of COBRA administration. 

 

 

 

Additional Information: 

 

Providers for the Medical, Dental, Vision, Flexible Spending Plan, and Term Life plans will be in 

place prior to the effective date of this proposal.  The District’s plan year starts January 1.   

 

 

PROPOSAL FORMAT AND EVALUATION 

1. Proposals must be concise and in outline format.  Pertinent supplemental information should be 

referenced and included as attachments.  All Proposals must be organized and tabbed to allow for 

easy reference. 

 

2. The Proposal shall include a Letter of Transmittal that provides an introduction to the Company 

and includes an expression of the Company’s ability and desire to meet the requirements of the RFP.  

The Letter of Transmittal should be under the signature of a Company officer. 
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3. The Proposal shall include an Executive Summary that briefly describes the Company’s approach 

to meeting the District’s requirements as outlined in the RFP, indicates any major requirements than 

cannot be met, and highlights the major features of the Proposal.  The reader should be able to 

determine generally how well the Proposal meets the District’s requirements by reading the 

Executive Summary. 

 

4. The Proposal shall include a Summary of Fees.  All amounts paid to the providers have been 

awarded based upon a non-commissionable basis.  As a result, the District is requesting that the 

Company’s compensation be quoted on a fixed fee basis.  Payments of the agreed upon compensation 

will be paid either monthly or quarterly. 

 

We request that your fee request be broken into three elements: 

1. Annual Fee for Consulting 

2. Annual Fee for Section 125 Administration 

3. Annual Fee for Cobra Administration 

 

5. The Company shall complete Attachment 1, “Company Identification Form.” 

 

6. The Company shall complete Attachment 2, “References and Experience,” thereby providing the 

District a listing of all Missouri school districts for which the company currently provides 

broker/consultant services.  The references should include at least one contract currently in force 

with a district similar in size and population to the Mehlville School District.  The Company shall 

additionally provide the District a listing of all public school clients that have discontinued service 

from the Company in the past five years due to poor performance or non-performance. 

 

7. The Company shall complete Attachment 3, “Affidavit of Compliance,” indicating compliance with 

Federal hiring regulations. 

 

Proposals will be evaluated by the District and designated staff.  The following will serve as the basic 

criteria for the selection of the consultant eventually chosen. 

 

1. Understanding of the work required by the Company as evidenced by the proposal. 

2. The qualifications of the Company and the team assigned to the District. 

3. Total resources of the Company that can be applied to the advantage of the District. 

4. The scope of services offered and the extent to which they meet or exceed the requirements 

of the District. 

5. The total cost of the services offered to the District. 
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Attachment 1:  Company Identification Form 
Designate one individual as the Company’s representative to the District during the term of the Agreement.  The 

representative will be contacted to solve any and all problems that may arise concerning the Proposal during the evaluation 

period.  The undersigned Company hereby agrees to be bound by the terms of the RFP and that the enclosed Proposal is 

submitted in accordance therewith.  Once completed and returned, this Proposal becomes the primary basis for evaluation 

and selection of the Company to provide the services required by the District for the specified period.  By signing this 

Company Identification Form, the Company certifies that there are no “PARTIES OF INTEREST” or “CONFLICTS OF 

INTEREST”, as defined by state and/or federal regulations, existing between the Company and the District or any of its 

employees, agents or Board of Education members. 

 

 
Legal Name     Representative’s Name               Title 

 

 
Address    City/State/Zip   Telephone #           Fax # 

 

 
E-mail Address 

 

 
Years in Operation   Years under current structure and/or under previous structure 

 
1) Name of Company’s Officers: 

 

NAME         TITLE 

_________________________________________     ____________________________________ 

_________________________________________     ____________________________________ 

_________________________________________     ____________________________________ 

_________________________________________     ____________________________________ 

 
2) The undersigned hereby acknowledges the receipt of the following addenda: 

  Addendum                                  Date 

    Number   Date Issued  Acknowledged  Signature 
____________     _____________________     ______________     _________________________ 

____________     _____________________     ______________     _________________________ 

____________     _____________________     ______________     _________________________ 

____________     _____________________     ______________     _________________________ 

 
3) The undersigned hereby acknowledges that the Company has read and agrees to the terms and conditions set forth in the 

RFP, and that the terms and conditions set forth in the Proposal will remain open for at least 90 days from the deadline 

for submission of Proposals. 

 

________________________________________ 
   Company Officer’s Name 

 

________________________________________ 
   Signature                                    Date 
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Attachment 2:  References and Experience 
Each Company must submit a minimum of five (5) references.  Each reference must be presently using the services similar 

to those requested in this RFP.  No reference may be an affiliate of the Company or the Company’s officers, directors, 

shareholders or partners.  

 

List as primary references any current contracts for broker/consultant services currently in force with public school 

districts; include contacts and telephone numbers for each reference.  Use additional pages for additional contracts. 
 
1)  Company Name:  _____________________________________________________________________ 

 

 Business Address: __________________________________________________________________ 

 

 Name/Title of Contact:  __________________________________________________________________ 

 

 Phone Number of Contact: ________________   E-Mail Address: __________________________________ 

 

 Contract Length: ___________________________   Contract Value:_________________________________ 

 

2)  Company Name:  _____________________________________________________________________ 

 

 Business Address: __________________________________________________________________ 

 

 Name/Title of Contact:  __________________________________________________________________ 

 

 Phone Number of Contact: ________________   E-Mail Address: __________________________________ 

 

 Contract Length: ___________________________   Contract Value:_________________________________ 

 

3)  Company Name:  _____________________________________________________________________ 

 

 Business Address: __________________________________________________________________ 

 

 Name/Title of Contact:  __________________________________________________________________ 

 

 Phone Number of Contact: ________________   E-Mail Address: __________________________________ 

 

 Contract Length: ___________________________   Contract Value:_________________________________ 
 

4)  Company Name:  _____________________________________________________________________ 

 

 Business Address: __________________________________________________________________ 

 

 Name/Title of Contact:  __________________________________________________________________ 

 

 Phone Number of Contact: ________________   E-Mail Address: __________________________________ 

 

 Contract Length: ___________________________   Contract Value:_________________________________ 
 

5)  Company Name:  _____________________________________________________________________ 

 

 Business Address: __________________________________________________________________ 

 

 Name/Title of Contact:  __________________________________________________________________ 

 

 Phone Number of Contact: ________________   E-Mail Address: __________________________________ 

 

 Contract Length: ___________________________   Contract Value:_________________________________ 
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References and Experience (continued) 
 

 

All Contracts terminated for default within the last five (5) years should be noted below.  Termination for default is defined 

as notice to stop performance due to Company’s nonperformance or poor performance.  Submit full details of all terminations 

for default experienced.  The District will evaluate the facts and may at its sole discretion reject the Company’s proposal if 

the facts discovered indicate that the completion of a Contract resulting from this RFP may be jeopardized by selection of the 

Company.  If the Company has experienced no such terminations for default in the past five (5) years, so indicate. 
 

 

TERMINATED CONTRACTS WITHIN THE LAST FIVE YEARS. 

 

 #1 #2 #3 
 

Company Name 
   

 

Business Address 
   

 

Name of Contact 
   

 

Title of Contact 
   

Telephone Number of 

Contact 
   

 
 

Contract Length 
   

 

Contract Value 
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Attachment 3:  Affidavit of Compliance 
 

 

AFFIDAVIT of COMPLIANCE 

Section 285.530.2 

 

 
Now this ___ day of_______________, 20____, the undersigned, being first duly sworn, deposes and says: 

 

1. I am more than 18 years of age. 

 

2. I make this affidavit from my personal knowledge of the facts stated herein or upon information and 

facts available to me as a duly authorized owner, partner, corporate or LLC officer or Human Relations 

Director of 

 

_______________________________________________________ 

(name of Corporation, LLC, sole proprietorship or partnership) 

 

3. I am authorized to make this affidavit on behalf of 

 

___________________________________________________. 

(name of business entity, same as above) 

 

4. I state and affirm that ___________________________________ is enrolled and is currently 

                                                 (name of business entity, same as above) 

participating in E-Verify, a federal work authorization program or another equivalent electronic 

verification of work authorization program operated by the United States Department of Homeland 

Security under the Immigration Reform and Control Act of 1986. 

 

5. Further, ___________________________________does not knowingly employ any person        

                           (name of business entity, same as above) 

who is an unauthorized alien. 

 

6. Further, ___________________________________has performed an electronic verification 

                     (name of business entity, same as above) 

check as described above on all workers hired since January 1, 2009 or obtained documents required for 

completion of a federal I-9 form before it began participating in E-Verify. 

 

7. Attached to this affidavit is a true and accurate copy of this company’s Memorandum of Understanding 

with the United States concerning the use of E-Verify. 

 

I certify under penalty of perjury that the statements above are complete, true and accurate to the best of my 

knowledge and belief. 

 

 

___________________________________________________ 

Authorized Agent, Partner, Owner or Officer 
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Attachment 4:  Monthly Billing Summary Example 
 

 

Medical Insurance – Monthly Billing Summary 

January 2019 

 

 
Plan Type  -  Coverage Type # Participants Bill Amount 

 

EMPLOYEES 

 

HSA – Individual 116   $ 962.80 

HSA – Spouse     3   $   24.90 

HSA – Child     9    $   74.70 

HSA – Family     8   $   66.40 

OpenIn – Individual 393 $3,261.90 

OpenIn – Spouse   17   $ 141.11 

OpenIn – Child   90    $ 747.00 

OpenIn – Family   23   $ 190.90 

Open – Individual 407 $3,378.10 

Open – Spouse   23   $ 190.90 

Open – Child   61    $ 506.30 

Open – Family   18   $ 149.40 

Total Employees                                   1,168 $9,694.40   

 

 

RETIREES 

 

HSA – Individual     3   $   24.90 

HSA – Spouse     1   $     8.30 

HSA – Child     0    $           0 

HSA – Family     2   $   16.60 

OpenIn – Individual   20    $ 166.00 

OpenIn – Spouse     6   $   49.80 

OpenIn – Child     1    $     8.30 

OpenIn – Family     1   $     8.30 

Open – Individual   84   $ 672.30 

Open – Spouse   17   $ 141.11 

Open – Child     4    $   33.20 

Open – Family     2   $   16.60 

Total Retirees 141 $1,170.30 

 

Grand Total                                           1,309                              $10,864.70 

  

Note>  This bill must be supported with a separate list of specific participants that comprise the # of participants 

on each billing line above.  This allows the District to verify the accuracy of participant coverage that is added 

or deleted. 

 

 

 

 

 


